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[Authorised English Translation]
HARYANA GOVERNMENT

TECHNICAL EDUCATION DEPARTMENT
Notification
The 4th October, 1996

No. G.S.R. 94/Const. Art. 309/96.—In exercise of the powers con-
ferred by proviso to article 309 of the Constitution of India, the
Governor of Haryana hereby makes the following rules regulating
the recruitment and conditions of Service off persons appointed to

the Haryana State Technical Fducation Department Field Staff
.(Group D) Service, namely :—

PART I—-GENERAL

1. These rules may be called the Haryana State Technical Edu-
cation Department Field Staff (Group D) Service Rules, 1996.

2. In these rules, unless the context otherwise requires—

(a) “direct recruitment” means an appointment made other-
wise than by promotion from within the Service or by
transfer of an official already in the service of the Govern-
ment of India or any Sfate Government :

(b) “Director” means Director Technical Rducation Depart-

ment, Haryana ; -

(c) “Government” means the Ifarvana Government in the
Administrative Department

(d) “institution” means,_
T

(i) any institution established by law in force in the State
of Haryana ; or

(ii) any dther institution recognised by the Government for
the purpose of these rules ;

(e) “Principal” means Principal of any Government Polytech-
nic or Institution under the Technical Education Depart-
ment, Haryana ;

(f) “recognised University” means,—

(i) any university incorporated by law in India - or

(ii) in the case of a degree, diploma or certific  obtained as
a vesult of an examination held T .re the 15th
August, 1947, the Panjab, Sind or Dacca University ; or
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(iil) any other university which is declared by the Govern-
ment to be reCognised university for the purpose of
rules ;

(g) “Service” means the Haryana Technical Education Depart-
ment Field Staff (Group D) Service.

PART II-RECRUITMENT TO SERVICE

3. The Service shall comprise the posts shown in Appendix A
to these rules : .

Provided that nothing in these rules shall effect the inherent
right of the Government to make additions to or reductions in, the
number of such posts or to create new posts with different designa-
tions and scales of pay either permanently or temporarily.

4. (1) No person shall be appninted to any post in the Service,
unless he is—

(a) a citizen of India ; or

(b) a subject of Nepal : or
(¢) a subject of Bhutan ; or

(d) a Tibetan refugee who came over to India before the 1st

January, 1962, with the intention of permanently settling
in India ; or

(e) a person of Indian origin who has migrated from Pakistan,
Burma, Sri Lanka or any of the East African Countries of
Kenya, Uganda, the United Republic of Tangania (formerly
Tanganyika and Zanzibar), Zambia, Malawi, Zaire znd
Fthopia with the intention of permanently settling in
India : °

Provided that a person belonging to any of categories (b), (c),
(d) or (e) shall be a person in whose favour a certjficate
of eligibility has been issued by the Government.

- (2) A person in whose case a certificate of eligibility is necessary
may be admitted to an examination or interview conducted by fhe
recruiting authority, but the offer of appeintment may be given only

after the necessary eligibility certificate has been issued to him by
the Government. _
#
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(3) No person shall be appointed to any post in the service by
direct recruitment, unless he produces a certificate of character fron,
the Principal Academic Officer of the university, college, school or
institution last attended, if any. and similar certificates from two
other responsible persons, not being his relatives, who are well
acquainted with him in his private life and are unconnected with
his university, college, school or institution.

‘Age, ﬂ 5. No person shall be appointed to any post in the service by
_, direct recruitment who is less than 17 years or more than 35 years

of age, on or before the first day of August, next preceding the date
| of interview :

Provided that in the case of candidates belonging to mgmmﬁm.n
Castes, Backward Classes, Ex-Servicemen and physically  handi-

capped persons, the upper age limit shall be such as may be fixed
| by Governmenti from time to time,

‘Appointing 6. Appointments to the posts in the Service shall be made by
authority, the concerned Principal.
I

. . 7. No person shall be appoointed to any post in the Service,
[ eatoos. unless he is in possession of qualifications and experierice specified
| in column 3 of Appendix B to these rules in the case of direct

recruitment and those specified in column 4 of the aforesaid

Appendix in the case of persons appointed other than hy direct
recruitment :

i Provided that in the case of appointment by direet recruitment,
the qualifications regarding experience .shall be relaxable to the
extent of 30 per cent at the discretion of the recruiting authority in
case sufficient number of candidates belonging to Scheduled Caste,
backward classes, ex-servicemen and physically handicapped cate-

gories, possessing the ‘Tequisite experience are not available to fill
i up the vacancies reserved for them, after recording reasons for so
doing in writing.

I

"I

I
b

8. No person—

(a) who has entered into or contracted a marria ge with a person
having a spouse living - or

(b) who having a spouse living, has entered into or ncﬂ.ﬂmnﬂm.m
marriage with any person, shall be eligible for appoint-
ment to any post in the Service :

|
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Provided that the Government may, if satisfied that
marriage is permissible under the personal law
to such person and the other party to
there are other grounds for so doing e
from the operation of this rule.

such
applicable
the marriage and
xempt any person

9. (1) Recruitment to the Service shall be made,—

(a) in the case of Laboratory Attendant (Matric) —
(i) by direct recruitment ;or

(ii) by promotion from’ amongst Group D post in the Service

whose pay seale is lesser than that of Laboratory
Attendant (under Matric) - or

(iii) by transfer or deputation of an official in the service
of any State Government or the Government of India !

(b) in the case of Library Attendant (Matrie),—

(i) by direct recruitment ; ar

(i) by promotion from amongst the Group D posts in the

Service whose pay scale is lesser than that of Library
Attendant (under Emﬁ._.nv“n;

(iii) by transfer or deputation of
Service of any State Gove
of India :

¥

(¢) in the case of Daftri,—

an official already in the
mment or the Government

(i) by promotion from amon
Service whoge pay scal
or

gst the Group D posts in the
e is lesser than that of Daftri .

(ii) by transfer or deputation of an official in the service of
any State Government or the Government of India

(d) in the case of Gate Keeper, -

(i) by direet recuitment - or

]

(ii) by promotion from amonst the Group D
scale is lesser than QGate Keeper :

»

ﬁ%”m whose pay

(iil) by transfer or deputation of an official already in the
service of an

y State Government or the Government
of India ; or

Method of
recruitmeant,
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(e) in the cage of Library Attendant (under Matric),—

(i) by direct recruitment ; op

(ii) by »romotion irom amongst the Group D posts whose
pay scale is lesser than that of Library  Attendant
(under Matrie) : or

(iii) by transfer or deputation of an official already in the
service of any State

Government or the Government
of India -

?

(f) in the case of Laboratory Attendant (under Matrie),—
(i) by direct recruilment : or
(ii) by promotion from amonst the Group D posts whose

Pay scale is lesser than that of _._mvcwmnﬂ% Attendant
(under Matric) ; or

(iii) by transfer or deputfation of
service of any State Govern
of India :

:

an official already in the
ment or the Government

(8) in the case of peon,—

(i) by direct recruitment : or

(ii) by transfer or deputation o

service of any State @
of India :

(h) in the case of Oil Man,—
(1) by direct recruitment : or
(ii) by transfer or deputation

of an official already in the
service of any State Government or the Government
of India :

f an official already in the
overnment or the Government

(i) in the case of Class Room Cleaner,
(1) by direct recruitment ; or
(ii) mw transfer or deputation of an offieial already in the
service of any State Government or the Government
of India -

(i) in the case of Water Carrier,—
(i) by direct recruitment ; or
(i) by transfer or deputation of

an official already in the
service of any State Government of the Government
of India ;

?
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(k) in the case ol Warden, —

(1) by direct Tecruitment ; op

(i) by transfer or deputation ot an official
service of any St

already in the
ate Qaﬁzﬁsmaﬁ or t
of India :

he Government
(D) in the cage ol Sports Coulie,—
(i) by direct recruitment

; or

(i) by transfer or deputation of an official already in the
service of any State Government or the Government
of India ; _

(m) in the Case of Sports Boy,—
(i) by direct recruitment ;or
(ii) by transfer or deputation of

an officia] already in the
Service of any State Gover
of Indig -

nment or the Government
(n) in the Case of Sanitary Orderly,—
(i) by direct recruitment : o
(i) by transfer or deputation of g official already in the
service of any Stata Government or the Government
of India ;
(e) in the Case of Store Coolie—
(i) by direct TeCruitment : o

(ii) by transfep or deputation of an official

. m_ammm.q»u me
mmgnmcm Ed\mﬁmﬁm Government or the Government
of India ;

(P) in the case of Motor Coolie,

(i) by direct TeCruitment . op
(i) by transter or de

already in the
he Government
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(r) in the case of Khalasi—
(i) by direet yo

tinent - oy

(ii) by transfer or deputation of an official already in the

service of any State Government or the Government
om:._n:m

(s) 1n the case of Waterman.—
(1) by divect recruitinent - or
(1i) by transter or deputation of an official already in  the
service ol any State  Government or the Government
of India
(t) in the case of Library Bearer.--

(i) by direct recruitment : op

(i1) by transter o1 deputalion of an official alieady in  the
service of anr State Government or the Government
of Indig ; .

() in the case of Library Boy,—

(i) by direct recruitinent : op

(i) by transfer or deputation of an official already in  the
service of any Stale Government or the Government
of India ;

(v) in the case of Workshop Coolie.—

(i) by direct recruitment . or

(1) by transter or deputation of an official already in the
service of any State Government or the Governmant
of India ;

(w) in the case of Workshop Attendant—

(i) by direct recruitment - or )

(ii) by transfer or deputation of an official already in the
service of any State (Government or the Governmeat
of India

(x) in the case of Workshop Cleaner,—

(i) by direct recruitment : op

(ii) By transfer or deputation of an official already in the
service of anv State Government or the Governmsnt
of India ;

(y) in the case of Hammerman,—

(i) by direct recruitment ; or
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{z) in the case of Mali—
(1) by direci recruitnient ; or
(ii) by transfer or deputation of an oficial already in  the

service ol any State Governmen} or the Gavernment
of Tndig

2. All promotion unless otherwise provided shall be made on
seniority-cum-filness hasis and seniority alone shall net coenfer any
right to such promotions.

10. (1) Persons appointed. to any  post in the Service shall
remain on probation for a period of two vears, if apoointed by direct
recruitment, and one vear if appointed otherwise

Provided that—

() any period, after such appointiment, spent en deputation
on a corresponding or a higher post shall eount towards
the perind nf probation

- (b) any period of work in equivalent or higher rank prior to
i appointment {o any post in the Servica may, in the case
of an appointment by transfer, the diseretion of the
appointing authority. be allowed to count towards the
period of probation fixed undsr this rule - and

(¢) any period of officialing appointment shall ke reckoned as
period spent en probatism. but me persem  who has _so
officiated shall, on the completion of the prescribed peried
of probation, be entitled o be confirmed. unless he is
atpointed against a permanant vacamey.

(2) If, in the opinion of the appointing authority the work or
congluet of a person during the period of probation is not
satisfactory, it may.—

(&) if such person is appointed by direct recruttment dispense
with his Services ; and
{b) if sueh person is
recruitment,—
(1) revert him to his former post - or

apnointed otherwise than ww\mmnmam
>

(ii) deal with him in sueh other manner as the ﬁ_mﬁsm and
conditions of the previous appeintment permit,

(3) On the completion of the

period ot probaticn of & persén
the appointing authority may,—

Prowatien,
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(a) if his work or conduct has in its opinion, been satisfac-
tory,—

(i) confirm such person from the date of his appointment,
il appointed against a permanent vacancy ; or

(ii) confirm such person from the date from which a per-
manent vacancy occurs, if appointed against a tem-
porary vacancy ; or

(iii) declare that he has completed his probation satisfac-
torily, if there is no permanent vacancy ; o

(b) if his work or conduct has, in its opinion, been net
satisfactory,—

(i) dispense with his Service, if appointed by direct recruit-
ment, if appointed otherwise. revert him to his former
post or deal with him in such other manner as the
terms and conditions of previous appointment
permit ; o

(ii) extend his period of probation and thereafter pass such
order, as it could have passed on the expiry of the
first period of probation :

Provided that the total period of probation including exten:
sion, if any, shall not exceed three vears.

Senlority, 11. Seniority, inter se nf membhers of the Service shall be
determined by the length of continuous service on any post in the
Service :

Provided that where there are different cadres in the Service,
the seniority shall he determined separately for each cadre -

Provided ‘further that in the case of a member anpointed by
direct recruitment, the order of merit determined by the recruiting
authority shall not be disturbed in fixing the seniority :

Provided further that in the case of two or more members
appointed on the same date, there seniority shall be determined as
follows :—

(a) 2 member appointed by direct recruitment shall be seniox
to a member appointed by promotion or transfer ;

(b) a member appointed by promotion shall be senier to a
member appointed by transfer .
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(¢) in the case of members appointed by promotion or by
transfer, seniority shall be determined according to the
seniority of such members in the appointments from which
they were promoted or transferred

(d) in the case of members appointed by transfer from diffe-
rent  cadres, their seniority shall be determined
according to pay, preference being given to a member,
who was drawing a higher rate of pav in his previous
appointment: and if the rate of pay drawn are also the
same, then by the length of their service in the appoint-
ments and if the length of such service is also the same,
the older member shall be senior te the younger member.

12, (1) A member of the Service shall be liable te serve at any
place, whether within or outside the State of Haryana, on being
ordered so to do by the appeinting authority,

(2) A member of the Service may also be deputed to serve
under,—

(i) a company, an association or a body of individuals whether
incorporated or not which is wholly or substantially
owned or controlled bv the State Government, a munici-
pal corporation or a local authoirty or university within
the State of Haryana

(i) the Central Government or a company, an association or
a body of individuals. whether incorporated or not, which

is wholly or substantially owned or controlled by the

Central Government ; o

(iii) any other State Government, an international organisa-
tion, autonomous body not controlled by the Government
or a Private Body

Provided that no member of the Service shall be deputed to
serve the Central or any other State Government or any
organisation or body referred to in clanse (i) or (iii
except with his consent, g @

{\.\

13. Tn respect of pay, leave, pension and all other matter not
expressly provided for in these rules, the members of Service shall
be governed w,m. such rules and regulations as may have been, or
may hereafter be adopted or made by the competent authority inder
the Constitution of India or under any law for the time being in

force made by the State Tegislature,

Liability te
Serve

Pay leave,
pension and
othzr mztlers,
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e 2. Any rule applicable to the Servite any Correspending g Repea] ang
Vol these rylag hich is in forge immediate]y before the com. aeving,
mencernent of these rules is herops Tepealed -

Biscipline, 14 (1) In matters relating to diseinline. venalties and appeals,
penalties and i

appasls, mbers of the Servite shall be governed by the Harvans Ciyil
Services (Punishment and Appeal) Rules, 1987 4« amended  from
time to time

myﬂﬂz@&.ﬁ& that any order Mmad= op Action talian under tha rule su

repealed shal] be deemed tq have heen made or falen undsr  tha
$orresponding provis;

Provided that thae Batire of penatliey which
the authority smipowered to impose such penalties und appeliate
authority shall subject to the provisions of any law or rules made
under article 309 of the Constiti:tion of Tndia, be such as are specifiad
in Appendix  tq these rules.

. N of thess yiley
mav be imgesed,

(2) The autherity comvetent to ngsg an order under clause (o)
or clause (d) of sub-rule (1) of Ryle 8 of the Harvang Civil Services
(Punishment and Apneal) Rules, 1987, and the appellate authority
shall be as spacifiad in Appendix T tq these rules, .

Vaccimation, 15. Every Member of the Seryviee shall met himself vaceinatad
and revaceinated as and when Government s direct by special or
general arder.

Oath of 16. Every member nf the Satrvies unlegs he has already done
allegance. s0. shall be reguired to taja the oath of allegianes tn India and  1n o<
the Comstitution of-Indiz as by law sstahlished

E LR

Pawer of 17. Where the Govarmment ic ot the opinien that it is necacsary

Tefaxition. or expedient te do s, it mav. by erder. for reacems te he racerded in
weiting, relaj any sf the provicions of these rules with Tesmect o
any class or ecatemory of Persons,

muomﬂ_ : 18. . Za"éﬁwwﬁmumwzm anything contained in thase rules, the
e appointing authority mav impose special terms and conditions in G )b g
the order of appointment, if it is deemed expadient to do so.

Reservatjons, 19. Nothing* contained in these rulss shal] affect reservatiens
and other concessions required to ke provided for scheduled castes,
backward classes, ex-servicemen physically handicapped persons
or anv other class or category of persang in accordance with the
orders issiad by the State Government in thig regard from :H.:m to
time :

Provided that the toba] percentage of reservations o _:um.....n_.:u:
not excesd fitty peccent of any fime,
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APPENDIX A
(See rule 3)

————  Scaleof pay
8r. Designation of posts — ———— —— e ca P
; : Perma- Temporary Tota
po- nent
1 2 o 3 4 5 6
1 _ —1150—EB—25—
1 Laboratory Attendant E 4 2 6 me o%molmo
Matrie) .
Av Attendant 4 2 6 Jmnwcammoim?l__molmulmml
2 Library Att |
(Matric) . e
6 . 6 Rs. 800—15—1010—EB—
3 Daftri ) . e
1 1 Rs. 800—15--1010—EB—20—
4 Gate Keeper - i
S —1010— EB— 20—
5 Library >29£%E 10 P 10 Ju_w:mccfym
(Under Matrie .
— 955 EB— 1
& Laberatory Exwﬁnuﬁ 20 9 29 Jm%u.wdl 12
mder Matris
| . 46 12 58 Rs. 750—12—870— EB— 14—
7 Peon s
1 1 Rs. 750- 12— 870- EB- 14—
8 Oil man - 940
70—EB—14—
Cleaner 6 5 11 Rs. 750—12—8
9 Class Room Cle: %o
Carri 1 s 1 Rs. 750—12—870—EB—14—
Water Carrier o
) ' 1 1 Rs. 750—12—870—EB—14—
11 Warden e e
i 5 : 5 Rs. 750—12—870—EB—14—
12 Sperts Collie s
1 I Rs. 750—12—870—EB—14-~
13 Sperts Boy i 2 .
| 1 .. 1 Rs. 750- 12—870—EB—14—
14 Sanitary erderly o
2, 2 Rs. 750—12—870—EB—14—%40

15 Stere Cellic

h )

[6  Muotar Collie
&,
17 | Beldar

>
18 Khalasf ..

19 Watermun .
]

20 Librg ry Bearer 1
21 Library Boyig 2
22 Workshop Coolie 3 4 .
23 Workshop Attendant 1
24 Workshop Cleaner 1
25 Hammerman 4
i .

26 ._ Chowkidar

27 Sweeper] 35

t2

28 Chowkidg _.-Ocs,um 7
Sweeper

29 Cho wkidar-cum-
Mali

{ 05

30 Lady Attendant

L8]

31 Hostel Ward Bearer

[ 5]

32 Maj

I Rs. T730--12
944

2 Rs. 75012 870 EB—14

(=]

N

(8]

o Rs. 750-.12 -370-—EB-—14

940

940 .
Rs. 750- 1oo -3T0--EB—14
9y

Rs. 750—12--870_.Ep_.14 3
940

Rs. qu.cl._ml.m_w:imwf._# -
940

Rs. 750 12—370.~EB—1q. _
940

H?. qmc.JE..,xﬂ.T.m_w.l.Z. -
940

Rs., qu.of_.mlm.‘_:imwr.;i
940

Rs. 750—12—g70.. ER—14
940)

Rs. 750—12—870 —BB-_14..
940

Rs. 750, 2—870—EB—.14 _
940—Rs. 1-65 Speical pay

Rs. umgrwml,mqofmw&l‘i ;
940—Rs, 165 speical pay .

Rs. 750 E.;m...._.ofmml.zl
940

Rs. 75012 —8T0~ERB—4_
94()

Rs. 75012 870 pp_ 14
940

Rs. 750 12 870~ EB— 14
Y}

——
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Ui, Designation of posts :
Do and experience, i any

APPENDIX B
(See rule 7)

for dircet recruitment

Academic Qualifications

Academic qgualifications and
experience, if any, for appoint-
mient other than by direct
recruitment

Mutric with Science and

I Laboratory v
Hindi

Attendant (Matric)

2 Library Attendant Matric with Hindi

(Matric)

3 Daftri

4 Gate Keeper Middle pass

5 Library Attendant  Middle Pass

(Under Matric)

6 Lahoratory Middle pass
Attendant

(Unddr Matric)

7 Peon Middle pass

8 0Oil Man Middle pass

(i) Matric with Seience and Hindi;

(ii) 3 years experience on Group D
post whose pay secale is lesser
than that of Library Attendant

(under Matric)

(i) Matric with Hindi ;

(i) 3 years expericnce on Group D
post whose pay scale is lesser
than that of Library Atfen-
dant (Under Matric)

() 3 years experience on Group D
post whose pay scale is lesser
than that of Dafiri ;

(i) Middle pass ;

(ii) 5 years experience on Group D
post whose pay scale is lesser
than that of Gate Keeper ;

(1) Middle pass ;

(ii) 3 years aaﬁn__.mnuca on Group D
post whose pay scale is lesser
than that of Library Attendant
{Under Matric)

(i) Middle pass

(ii) 3 years experience on Group D
post whose pay scale is lesser

than that of Laboratory Attendant

(Under Matric)
Middle pass

Middle pass

!

9
10
1
12
13
14
15

28

29

30
31
32

:l[lu!...ll.'...llltll.ll. S
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2 3

Class Room Middle pass
Cleaner

Water Curricr Middle puss

Warden Middle pass
Sports Coolie Middle pass
Sports Boy Middle pass
Sanitary Orderly  Middle pass
Store Coolis Middle pass

Motor Coulig Middle pass

Beldar Middle pass
Khalusi Middle pass
Wateran Middle

Library Bearer Midd!: pass

Library Boy Middle pass
Warkshop Cooli:  Middie pass
Workshop Attondant Middle pass

Workshop Cleaner Middls s

Hammerman Middls pass
Chowkidar MiddE: poss
Sweeper Kuawlees of Iindi

(reading and wiiting)

Chowkidir-cum-

Knowhed 2 of Hindi
Sweeper

reading nd writing)

O_B,Ewap?nca- Kaowlad se of Hindi
Mali (reading and writing)
Lady Attendant Middle puss
Hostel Ward Bearer Middle pass

Mali . Knowledge of Hindi
reading and witiing

-t TSI LE ey

4

Middle pass
Middle pass
Middle pass
Middle pass
Middle pass
Middle pass
Middle pass
Middle pass
Middle pass
Middle puss
Middle pass
Middle pass
Middle pass
Middle pass
Middle pass
Middle pass
Midd I pass
Middle pass

Kunowledge of Hindi (reading and
writing)

Knoweldge of Hindi (reading
and writing)

Knowledge
and Swriting)

of Hindi (reading

Middle pass
Middle pass

Knowledge of  Hindj
and writing)

(reading



owned oy controlled
by the Government
or to 2 loeal authority
setup by an Act
of Parlament ar
of the Legislature of
of'a State : and
{v) ;.Ew?..._ﬁ::m of
merements  of pay
vith cumulative effet

Sports Coolie
Sports Boy

4

3

4 Sanitary orderly
3 Store Coolic

4& Motor Canlie

Major Penalties

(Vi) withholding of incr-
ements of pay with
cumulative cffects :
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. (KRT . 191 LA) ) _ 5 3 p 5 6
APPENDIX C {vii) reduction toa lower
stage in the time
See ruls scale of pay for a
(See rulo 14(1) specified period, with
R e e L = further directions as
8r. Designation of Appointing Nature of penaliy Authority  Appellate to whether or not :..__n
No. posts authority empowered  authority Government emplo-
to impose yees will earn incre-
penalty nents of pay during
!I.Jr.t|lli|:|..|-!|iil.li.|=|,.|..l-l..l.]-ff-t.!l..].-[iill.lf.!l the period of
5 3 4 5 6 such reduction and
P e —— TR o R whether on the GxDiry
1. Minor Penalties of such period, the
= reduction  will o
b1 Laboratory Principy| (i) Warning with 1 Director Will not have the
. Attendant (Mairic) copy in the personal effect of postponing
2 Library Atfendant file (character roll) ; the future increments
( Matric) ..oF his pay ;
(viii) reduction to a lower
3 Dafiri (i) Censure ; seale of pay, grade,
g PUSt or Service which
_ 4 Gate Keeper (i) Withholding of shall crdinarily bea
| ™ o, cmu. to the promotion
5 Library Attendant of the Goves nment
m (Under Matric) (iv) recovery from pay of oyee to the time
ﬁ the whole or par( seaic of pay, grade,
| 6 Laborutory Attendant 3 of any pieuniary post  or  serviee
+ (Under Matric) loss caused by from which he was
i negligence or 4 reduced,  with g
7 Peon breach of order, tg without further
Central Government directicns regarding
B Ol Man or State Government conditions of
orto a company and resturation fo  the
9 Class Room assoication or » grade or post or ser-
Cleaner = body of individuals vies from which the
r.a Water Carrier whether incorporated Eovernment employeg
or not, which is was redeced and his
Il Warden wholly o substantially

seniority and pay on
restoration 1o
that grade, post or .
. service :
(ix) compulsory retirement z
(x) removal from service
which shall not be .
a  disqualification
for lrture cmploy-
menl under the
Government .
(xi} disnzissal fron, sarvice
1 shall ordinarily
be 1 disqualification or
furture employment
under the Government

R e  a————erO S
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APPENDIX D
[See rule 14(2)] 1

20 Library Bearer

21 Library Boy

= _ 22 Workshop Coolie

Sr.  Designation of Appointing  Nature of order Authority  Appellate
No. posts authority enpowered  authority ) 23 Workshop
to make the Attendant
e e - S 24 Workshop Cleaner
2 3 :
|1H1I.-[|. e e e ! ? o 25 Hammerman
I Laboratory Principal (i) reducing or with- Principal  Director :
Attendant (Matric) holding the amount 26 Chowkidar
or ordinary or 27 s
2 EE;G Attendant a&&no.:m_ pension e
{Miein) wm_wwmw_wﬁhwws e 28 Chowkidar-cum-
3 Daftri

4 Gate Kesper

5 Library Attendant
(Under Matric)

6 Laboratory Attendant
(Under Matric)

7 Peon
8 Oil Man

9 Class Room
Cleaner

10 Water Carrier
11 Warden

2 Sports Coolie
13 Sports Boy

14 Sanitary Order] v
I35 Store Coolie

16 Motor Coglie

17 Beldar

18 Khalasi

19 Waterman

pension ;

(i) terminating  the
appointment other-
wise than on his
attaining the ape
fixed for superannuation.

Sweeper

29 Chowkidar-cum-
Mali .

30 Lady Attendant

31 Hostel Ward
Bedrer

32 Mali

Financial Commissionsr and Secreta

Technical
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